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PREAMBLE

The German Institute for Rubber Technology (DIK e. V.) recognises its social and
environmental responsibility towards its own employees, towards the companies with which it
maintains business relationships, towards the environment and the climate, and towards
global society. This applies regardless of whether it carries out its activities within or outside
Germany.

The ethical guidelines described in the DIK Compliance Policy are minimum standards. We
are free to apply additional or stricter requirements.

With this Compliance Policy, DIK e. V. commits to complying with all applicable competition
laws (antitrust law) and provides its employees, members and business partners with clear
guidelines for dealing with situations that may involve antitrust risks.

The DIK Compliance Policy is a voluntary commitment by DIK to fair, sustainable and
responsible ethical conduct.
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1. General Principles

DIK e. V. undertakes to fulfil our responsibility towards society, the environment and the
climate in all our activities. DIK e. V. conducts itself fairly towards its business contacts and in
competition. DIK e. V. protects the health and rights of our employees in the workplace.

It goes without saying that in all business dealings and decisions, DIK e. V. complies with the
applicable laws, competition law regulations and other relevant provisions of the countries in
which DIK e. V. operates. Where local laws and regulations are less restrictive, our actions
are guided by the principles of this Compliance Policy.

2.Integrity
Rejection of Corruption

In dealings with companies with which DIK e. V. maintains business relationships and with
government institutions, the interests of the organisation and the private interests of
employees on both sides are strictly separated. Actions and decisions are taken free from
irrelevant considerations and personal interests. The applicable criminal law on corruption is
observed. Among other things, the following must be observed:

e The granting of personal benefits (in particular those of a monetary nature, such as
payments and loans, including the granting of small gifts over a prolonged period) by us
or our employees to civil servants, employees or other public officials with the aim of
obtaining advantages for us, individual employees or third parties is not permitted.

o No monetary or personal benefits may be offered, promised, granted, approved,
demanded or accepted in its business dealings, nor does DIK e. V. allow such promises
to be made. Our management and staff must not, in the course of business, offer,
promise, demand, grant or accept any gifts, payments, invitations or services that are
provided with the intention of unduly influencing a business relationship or where there is
a risk of compromising the professional independence of the business relationship. This
does not generally apply to gifts and invitations that fall within the scope of customary
business hospitality, etiquette and courtesy.

Optionally, Der DIK e. V. may issue its own binding guidelines on the acceptance and
granting of gifts, hospitality invitations and events by employees of our company. These
guidelines may provide for exceptions regarding appropriate, low-value and symbolic gifts,
appropriate business meals and appropriate events.
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Fair competition

DIK e. V. respects fair competition. The applicable laws that protect and promote competition,
in particular the applicable antitrust laws and other laws regulating competition, are
observed. In dealings with competitors, these regulations specifically prohibit agreements
and other activities that influence prices or terms, allocate sales territories or client
companies, or unduly hinder free and open competition. DIK e. V. does not enter into any
agreements with its client companies that are intended to restrict their freedom to determine
their prices and other terms and conditions autonomously when reselling (price and terms
and conditions setting). Given that the distinction between prohibited cartels and permissible
cooperation can be problematic, DIK e. V. provides its staff with a contact person who can be
consulted in cases of doubt.

Competition law in association activities, project meetings, general meetings and
working groups

DIK e. V. brings together companies, research institutions and other organisations. At events,
working groups or other meetings, companies that are in competition with one another may
therefore come into contact. DIK e. V. and all participants therefore undertake to comply with
the applicable antitrust and competition law regulations.

In particular, no competitively sensitive information may be exchanged or coordinated
between competitors. This includes, in particular, information on prices or price components,
cost structures, customers or specific projects, production capacities or sales volumes,
market shares or market strategies, as well as personnel strategies or remuneration
structures.

DIK meetings and working groups are generally conducted on the basis of a pre-determined
agenda and are minuted. Discussions are limited to permissible topics, in particular scientific,
technical or general industry-related issues. DIK e. V. working groups and events are
supervised by a DIK representative or a designated moderator, who ensures compliance with
antitrust regulations.

Should topics that raise antitrust concerns be raised during a meeting, participants are
obliged to draw attention to the issue and to interrupt or terminate the discussion. If
necessary, they must leave the meeting. The incident must be documented in the minutes of
the meeting.

Benchmarking or data collection may only take place in anonymised and aggregated form,
so that no conclusions can be drawn about individual companies.
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Protection of confidential information and intellectual property

DIK e. V. complies with the applicable laws on the protection of trade secrets and treats
confidential information from our business contacts accordingly. Our employees are obliged
to observe trade secrets and respect intellectual property.

Data protection

The legal framework for the protection of personal data of its employees, members of
companies with which DIK e. V. maintains a business relationship, and its investors is
observed.

Transparency

DIK e. V. complies fully and in a timely manner with the disclosure and reporting obligations
imposed on us by law.

3.Social responsibility
Respect for human rights

DIK e. V. respects and supports compliance with internationally recognised human rights;
in particular, DIK e. V. protects and guarantees

o the personal dignity, privacy and personal rights of every individual;
¢ the right to freedom of opinion and expression;

o the fair treatment of employees, free from physical and psychological hardship, sexual
and personal harassment or discrimination.

Prohibition of forced labour

DIK e. V. strictly rejects forced labour, modern slavery or comparable measures that deprive
individuals of their liberty.

Prohibition of child labour

DIK e. V. complies with the United Nations regulations on human and children’s rights. In
particular, DIK e. V. complies with the Convention concerning Minimum Age for Admission to
Employment (Convention 138 of the International Labour Organisation) and the Convention
concerning the Prohibition and Immediate Action for the Elimination of the Worst Forms of
Child Labour (Convention 182 of the International Labour Organisation). If national
regulations concerning child labour stipulate stricter standards, these must be given priority.
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Promotion of diversity and equal opportunities

DIK e. V. promotes equal opportunities and opposes all forms of discrimination. DIK e. V.
treats all people equally, regardless of gender, age, skin colour, ethnic or cultural origin,
sexual identity and orientation, disability, religious affiliation, ideology or other personal
characteristics.

Health and safety at work

DIK e. V. ensures occupational safety and health protection in the workplace in accordance
with international standards and the relevant national regulations. DIK e. V. implements
measures for continuous improvement within the scope of its capabilities. DIK e. V. ensures
that all our employees are trained in occupational safety and health protection in the context
of their work.

Freedom of association and collective bargaining

DIK e. V. respects our employees’ right to freedom of association and assembly, as well as
the right to collective bargaining and wage negotiations within the framework of the
applicable laws and regulations.

Remuneration and working hours

Remuneration is based on applicable laws and, where applicable, existing binding collective
agreements, and is supplemented by the relevant national minimum wage laws. Employees
are provided with clear, detailed and regular information regarding the composition of their
remuneration. DIK e. V. complies with applicable laws and labour standards regarding
maximum permitted working hours.

4. Environmental Responsibility
Environmental and Climate Protection

DIK e. V. is committed to the sustainable protection of the environment and the climate for
present and future generations. DIK e. V. complies with relevant laws and international
agreements. DIK e. V. strives for the continuous improvement of our environmental and
climate protection measures. DIK e. V. promotes and supports environmentally and climate-
conscious behaviour.
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5. Supply chain
Requirements for Suppliers

DIK e. V. communicates the principles of this DIK Compliance Policy to the companies that
supply us directly and requires them to comply with these principles.

Interests of business partners

Where the interests of business partners are concerned, DIK e. V. complies with the relevant
laws and adheres to appropriate sales, marketing and information practices.

6. Compliance

DIK e. V. will make its employees, members, business and project partners aware of the
content set out in the DIK Compliance Policy and the resulting obligations. DIK e. V. bases
the design and, where necessary, adaptation of our guidelines and processes on the
principles of the DIK Compliance Policy. DIK e. V. offers its employees and business
contacts access to a secure mechanism for confidentially reporting potential breaches of the
principles of this Compliance Policy.

COMPLIANCE POLICY



